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International Forum on Disability Management, Brisbane, Australia, 11 October, 2006  
Handover to German Hosts of 2008 IFDM

Speech by Erika Huxhold
Head of Department, People with Disabilities, Rehabilitation, Social Assistance, Social Integration

Federal Ministry of Labour and Social Affairs, Berlin, Germany
Mr. Mickel, Ladies and Gentlemen,

Handing over the torch is always exciting – both for the team as a whole and for the two runners involved at the critical moment. A good handover is smoothly executed, and the runner taking over aims to do their very best on the stretch ahead. Now, with the torch in our hands, we will do our utmost to show ourselves as good hosts in Berlin in 2008.

First, however, I would like to extend my sincere thanks to our Australian hosts for their outstanding organisation of this forum. You have excelled yourselves in making possible this interesting and informative event. I should also like to take this opportunity to thank you, the delegates. It is you, after all, who will take home the ideas we have exchanged here and turn them into reality.

Ladies and Gentlemen,
It is a great honour to be able to welcome you to Berlin in 2008. That will then be the Fourth International Forum on Disability Management, organised by the Hauptverband der gewerblichen Berufsgenossenschaften – the German federation of institutions for statutory accident insurance and prevention – in cooperation with the German Federal Ministry of Labour and Social Affairs. We are proud to play a role in maintaining the continuity of this international exchange of experience and ideas. An idea like this forum is not self-perpetuating: it must be actively nurtured and kept alive.

We are also proud to be hosts because of the close cooperation that existed between Canada and Germany when disability management first developed; Australia was also involved from the outset. Back then, the aims of German rehabilitation law were transferred and methodologically adapted to the Canadian situation under the heading of disability management. The resulting methodological refinements benefited Germany in turn. Disability management is now enshrined in German law as ‘betriebliches Ein​gliederungsmanagement’ – literally, workplace integration management. The concept of the ‘disability manager’ is becoming established and is evolving an occupational profile. Overall, the perspective has changed from focus on the deficits to focusing on the abilities of affected employees. This change has gained momentum with demographic shifts in the labour market. Finally, exchange on disability management over the years and across national borders has evolved and crystallised into an international movement.

With all this in mind, there is much that we can achieve in the next few years. We look forward to seeing you all in Berlin in 2008!
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